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INSTITUTE OF SPACE TECHNOLOGY

	CAREER OPPORTUNITIES

	Institute of Space Technology (IST), a reputed public sector academic and research institution invites applications from competent, motivated and goal oriented SAP Professionals for the following positions who will be responsible for the smooth implementation  / functioning of SAP ERP including design, development, testing and support for ABAP / FIORI / HCM / HER in order to meet the business needs of the Institute:-


	S. No.
	Post with Scale & Qualification

	01
	Deputy Director (SAP ERP) (SPS-10)
(a) BCS / BIT (4 Years Degree) (1st Div) with a minimum of 13 years of experience in relevant field

(b) MCS / MIT (1st Div) after 02 years Bachelor Degree with a minimum of 13 years of experience in relevant field

(c) BE / B.Sc. (Engg) (Computer/IT) (1st Div) with a minimum of 13 years of experience in relevant field

(d) M.Sc. (Engg) (Computer/IT) with a minimum of  11 years of experience in relevant field

(e) MBA / BBA (04 years) / MPA / MAS / M.Sc. / MA HRM / MS in the relevant field with (1st Div)  with a minimum of 13 years of experience in relevant field

NOTE: The appointment on this position will be offered on contract basis. However, suitably qualified candidates with relevant experience may be considered for regular appointment.

	
	The ideal candidate should:

a) Have relevant experience in the implementation of SAP ERP and an international portfolio to his credit

b) Be SAP HCM certified with sound expertise in SAP S4/HANA & Education Sector along with business intelligence and Business Blue Print (BBP) document preparation 

c) Have exposure of working in SAP environment in a reputed organization and at least two full life cycle implementations 
d) Be able to perform bug/fix analysis, recommend solutions for business processes and write technical specification documentation

e) Have knowledge to transfer business processes in digital environment and can develop BI dashboards for executive decision making
f) Be able to support production configuration, assist in functional change requests and support business implementations by sharing best practice development skills

g) Possess outstanding interpersonal, analytical, communication and presentation skills and must have the ability to work under pressure and meet tight deadlines

Responsibilities:-

· Set and execute team strategy including objectives, plans and policies for areas of responsibility so as to develop and deliver innovative solutions and systems in support of the Institute’s goals and objectives and ensure that the same is communicated to all the team members so that they understand their role in achieving the established goals

· To work closely with the decision makers in other departments to identify, recommend, develop, implement, and support cost-effective technology solutions for all aspects of the organization

· Initiate and implement continuous improvements in all areas of IT responsibility
and make decisions that have an impact on quality or effectiveness of business activities beyond their immediate team

· Anticipate issues, develop preventive measures and analyze long-term impact of new or anticipated strategies and contribute to functional strategy

	02
	Assistant Director (SAP ABAP / FIORI) (SPS-9-T) 

(a) BCS / BIT / BSE (4 Years Degree) (1st Div) with a minimum of 06 years of experience in relevant field
(b) MCS / MIT (1st Div) After 2 years of Bachelor Degree with a minimum of 06 years of experience in relevant field
(c) BE / B.Sc. (Engg) (Computer / IT) (1st Div) with a minimum of 06 years of experience in relevant field
(d) M.Sc. Engg (Computer / IT) with a minimum of 04 years of experience in relevant field

NOTE: The appointment on this position will be offered on contract basis. However, suitably qualified candidates with relevant experience may be considered for regular appointment.



	
	The ideal candidate should:

a) Have relevant working experience in SAP environment in a reputed organization which must include relevant SAP ABAP Programming experience. ABAP Certification will be preferred
b) Have exposure to SAP FICO, HCM and MM Modules with sound expertise in core ABAP and FIORI design patterns and UI Theme designer
c) Possess outstanding interpersonal, analytical, communication and presentation skills and must have the ability to work under pressure and meet tight deadlines
d) Have working knowledge of FIORI, DDIC, Reports, Interactive Reporting, Module Pool, SAP Scripts, Smart Forms, user Exits, BAdis, Enhancements Framework, Interface, RFC, BDC, BAPI, Debugging, Performance Tuning, Workflow, ALE Idocs and OOPS ABAP
e) Be able to perform bug/fix analysis, recommend solutions for finance related processes and write technical specification documentation
f) Be able to support production configuration, assist in functional change requests and support business implementations by sharing best practice development skills

Responsibilities:-

· Set and execute team strategy including objectives, plans and policies for areas of responsibility so as to develop and deliver innovative solutions and systems in support of the Institute’s goals and objectives and ensure that the same is communicated to all the team members so that they understand their role in achieving the established goals

· To work closely with the decision makers in other departments to identify, recommend, develop, implement, and support cost-effective technology solutions for all aspects of the organization

· Initiate and implement continuous improvements in all areas of IT responsibility
and make decisions that have an impact on quality or effectiveness of business activities beyond their immediate team

· Anticipate issues, develop preventive measures and analyze long-term impact of new or anticipated strategies and contribute to functional strategy

	03
	Deputy Assistant Director (SAP ABAP / FIORI) (SPS-8-T) 

(a) BCS / BIT / BSE (4 Years Degree) (1st Div) or Equivalent 
(b) MCS / MIT (1st Div) After 2 years of Bachelor Degree

(c) BE / B.Sc. (Engg) (Computer / IT) (1st Div)

(d) MCS after 04 year BCS/M.Sc. Engg (Computer / IT) (1st Div)
NOTE: The appointment on this position will be offered on contract basis. However, suitably qualified candidates with relevant experience may be considered for regular appointment.

	
	The ideal candidate should:

a) Have relevant working experience in SAP environment in a reputed organization which must include relevant SAP ABAP Programming experience. ABAP Certification will be preferred
b) Have exposure to SAP FICO, HCM and MM Modules with sound expertise in core ABAP and FIORI design patterns and UI Theme designer
c) Possess outstanding interpersonal, analytical, communication and presentation skills and must have the ability to work under pressure and meet tight deadlines
d) Have working knowledge of FIORI, DDIC, Reports, Interactive Reporting, Module Pool, SAP Scripts, Smart Forms, user Exits, BAdis, Enhancements Framework, Interface, RFC, BDC, BAPI, Debugging, Performance Tuning, Workflow, ALE Idocs and OOPS ABAP
e) Be able to perform bug/fix analysis, recommend solutions for finance related processes and write technical specification documentation
f) Be able to support production configuration, assist in functional change requests and support business implementations by sharing best practice development skills

Responsibilities:-

· Set and execute team strategy including objectives, plans and policies for areas of responsibility so as to develop and deliver innovative solutions and systems in support of the Institute’s goals and objectives and ensure that the same is communicated to all the team members so that they understand their role in achieving the established goals

· To work closely with the decision makers in other departments to identify, recommend, develop, implement, and support cost-effective technology solutions for all aspects of the organization

· Initiate and implement continuous improvements in all areas of IT responsibility
and make decisions that have an impact on quality or effectiveness of business activities beyond their immediate team

· Anticipate issues, develop preventive measures and analyze long-term impact of new or anticipated strategies and contribute to functional strategy



	04
	 SAP Human Capital Management (HCM) Module Consultant (Contract Based)
This is a SAP Project position on contract basis at a fixed lump sum monthly remuneration / pay package which will be decided on the basis of the relevant experience, expertise and exposure of the candidate.

	
	Qualification and Experience:

a) Hold HEC recognized MBA / BBA (04 years) / MPA / MAS / M.Sc. / MA HRM / MS or equivalent post-graduation (04 years’ degree course after intermediate) in the relevant field 

b) Have at least two (02) years of relevant experience in the implementation of SAP ERP and preferably an international portfolio to his credit

c) Be SAP HCM certified with sound expertise in SAP S4/HANA & Education Sector along with business intelligence, analytics and digital transformation process

d) Have exposure of working in SAP environment in a reputed organization and at least two (02) full life cycle implementations 

e) Have knowledge to transfer business processes in digital environment and can develop BI dashboards for executive decision making
f) Possess outstanding interpersonal, analytical, communication and presentation skills and must have the ability to work under pressure and meet tight deadlines

The candidate should be able to:

· Work in a highly integrated & cross-functional environment 

· Perform detailed system analysis & develop functional and technical specifications

· Design & implement custom interfaces & reports

· Perform system configuration, modification and set-up for new projects and enhancements to existing projects

	05
	SAP Higher Education & Research (HER) Consultant (Contract Based)
This is a SAP Project position on contract basis at a fixed lump sum monthly remuneration / pay package which will be decided on the basis of the relevant experience, expertise and exposure of the candidate.

	
	Qualification and Experience:

a) Hold HEC recognized MBA / BBA (04 years) / MPA / MAS / M.Sc. / MA HRM / MS or equivalent post-graduation (04 years’ degree course after intermediate) in the relevant field 

b) Have at least two (02) years of relevant experience in the implementation of SAP Higher Education & Research (HER) and preferably an international portfolio to his credit

c) Be SAP HER with sound expertise in business intelligence and Business Blue Print (BBP) document preparation and should be able to understand academic environment

d) Have exposure of working in SAP environment in a reputed university and at least one (01) full life cycle implementation 

e) Have knowledge to transfer business processes in digital environment and can develop BI dashboards for executive decision making in Higher Education Institution

f) Possess outstanding interpersonal, analytical, communication and presentation skills and must have the ability to work under pressure and meet tight deadlines

g) Be well versed in admissions, examinations, Research, LMS, Library Process and must have the ability of Digital Transformation

The candidate should be able to:

· Work in a highly integrated & cross-functional environment 

· Perform detailed system analysis & develop functional and technical specifications

· Design & implement custom interfaces & reports

· Perform system configuration, modification and set-up for new projects and enhancements to existing projects



	IMPORTANT INFORMATION / APPLICATION GUIDELINES


· All qualifications should only be from well reputed universities / institutions as recognized by the HEC / PEC where applicable
· The applications with academic qualifications / degrees and experience in the relevant field will be considered only 

· Where First class in final degree is mandatory for the position, only one second class / division in the entire academic career from matric onwards is allowed

· First class / division means a minimum of 60% marks for annual system of examination or minimum CGPA 2.5 out of 4.0 for semester system and second class / division means a minimum of 50% marks for annual system or minimum CGPA 2.0 out of 4.0 for semester system

· The maximum age limit for applicants for the positions is 35 years. The age will be calculated on the closing date of applications. Age/qualification relaxation to exceptionally qualified candidates/ex-service personnel/government employees may be given as per rules
· The appointment on the positions mentioned above at serial nos. 1, 2 & 3 will be offered on contract basis. However, suitably qualified candidates with relevant experience may be considered for regular appointment. This provision is not applicable in the case of the positions of “SAP HCM Consultant” and “SAP HER Consultant” mentioned above at serial nos. “4” and “5”
· The positions of “SAP Human Capital Management (HCM) Module Consultant” and “SAP Higher Education & Research (HER) Consultant” mentioned above at serial nos. “4” and “5” are SAP project positions on contract basis at a fixed lump sum monthly remuneration / pay package which will be decided on the basis of the relevant experience, expertise and exposure of the candidates

· The positions are Islamabad based. Test and Interview for the positions mentioned above will be conducted only at IST, Islamabad campus
· On selection, a progressive career and attractive pay package and fringe benefits like pick & drop, Comprehensive Medical Package and various allowances would be offered. Higher starting salary is possible (in respective pay scales) as admissible under the rules

· Employees of Govt / Semi Govt Organizations should apply “Through Proper Channel “
· Only short listed candidates as per merit would be called for written test / interview

· Compliance to eligibility criteria for any position does not guarantee short listing for written test / interview 

· If a large number of applications are received for any position then only the best suitable candidates would be called for written test/interview 
· Computer literacy / handling experience commensurate to the position is a requirement and will be tested
· Application Form (Administrative positions) for the positions can be downloaded from the institute’s website: www.ist.edu.pk 
· Completely filled Application Forms along with detail updated CVs, attested photocopies of the degrees, final transcripts, certificates, final marks sheets from matric onwards, experience certificates, CNIC, Domicile, recent passport size photograph and all other particular documents required to support the candidate’s eligibility for the applied position should be sent to the address mentioned below
· Ex-armed forces personnel / Ex-servicemen will be employed under Category-II. They should also submit attested photocopies of their discharge certificate / release / retirement order along with their application forms
· Only those applications which are submitted on the prescribed Application Form (Administrative positions), are complete in all respect, are accompanied by all required and relevant documents to support the candidate’s eligibility for the applied position 
· Only those applications will be entertained / considered for short listing for test / interview which have been received at the address mentioned below on or before the closing date of application. Applications received after the closing date of application / late applications would not be processed further / considered  

· Incomplete applications would not be processed further / considered

· Please mark on the right hand side of the envelope, the position applied for

· TA / DA will not be admissible for appearing in the test / interview
· IST reserves the right to reject any or all of the applications received for the positions without assigning any reason thereof
· IST reserves the right to postpone or cancel the recruitment / induction on any or all advertised positions at any stage without assigning any reason thereof
AD (INDUCTION)
Post Box No. 2750, Islamabad 44000
	LAST DATE FOR RECEIPT OF APPLICATIONS IS 15 DAYS AFTER THE PUBLICATION OF THIS ADVERTISEMENT
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